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The International Association for Chinese Management Research (IACMR),
founded in 2001, is a professional, academic organization to serve scholars, stu-

dents, managers, and consultants who are interested in advancing knowledge

about the management of organizations operating in the Chinese context.

The primary goal of the Association is to promote scholarly studies of the orga-

nization and management of firms by:

L]

Providing a forum for the exchange of ideas and experience among
researchers about management research in the Chinese context.

Facilitating international collaboration between management researchers
around the globe.

Promoting the development of management research capabilities IN and
ON China.

Publishing the best research on Chinese management and organizations.

Regular activities of the IACMR include:

Bi-annual international conference beginning with the Inaugural Confer-
ence in Beijing, China, June 17-20, 2004, the second conference in Nanjing,
China, on June 15-18, 2006, the third conference in Guangzhou, China, on
June 19-22,2008, the fourth conference in Shanghai, China, on June 17-20,
2010, the fifth conference in Hong Kong, on June 2024, 2012, the sixth in
Bejjing, China, on June 18-22, 2014 and the seventh conference scheduled
in Hangzhou, China, June 15-19, 2016.

Annual business meeting at the same site as the Academy of Management
meeting.

Special lectures by distinguished professors and business leaders at the busi-
ness meetings.

Research seminars by leading Chinese and international scholars in China.
Research methods and dissertation development workshops for Chinese
scholars and doctoral students.

Ofhicial journal Management and Organization Review.

Online executive magazine Management Insights.
Bimonthly IACMR Briefing.
Book series on research methods.

For detailed information about IACMR activities or membership, visit our website

(www.iacmr.org) or contact us by email at lacmr@asu.edu (U.S.A.), lacmr@
pku.edu.cn (China) or by phone 1-202-885-1489 (U.S.A.), or 8610-6275-8824
(China).
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£ Academic Achievements

In the past few years, ACEM has undertaken a series of consulting projects for both
government departments and enterprises, including major projects under the
National Youth Science Foundation and the National Natural Science Foundation, and
important scientific research projects under the National Social and Natural Science
Foundation, and the National High-Technology Development Plan. The quantity of
research papers published domestically and internationally in prestigious journals is
growing steadily, reflecting the academic achievement of ACEM's professors.

For more information, you can visit our website http://www.acem.sjtu.edu.cn. i
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Peking Univéirsity,
Guanghua School of Management

2014-2015 Annual Report
Guanghua, Shaping China and
Impacting the World

For the past thirty years, Guanghua has advanced management knowledge
and cultivated leaders for China and the global society. 2014 built on that
rich tradition. From our ground-breaking research on carbon emissions
management to the Guanghua-Kellogg EMBA program, Guanghua will
continue to lead in management education.

Explore our interactive annual report to learn more: bit.ly/guanghua-report

Beijing - Shanghai - Shenzhen - Xi'an - NYC

TN Guanghua School of Management

b’/ Peking University 1985-2015
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Fudan University

A leading business school in ASIA,
GLOBAL perspectives, LOCAL insights

Dynamic
Established in Shanghai, the most dynamic
commercial center of the world

Competence
150+ scholars across 8 disciplines forming the
most diverse and influential faculty strength

Benchmark
The first university in China to launch
business education

Treasure
A global alumni network of business elites to
bring you to a bright future ahead

@ www.fdsm.fudan.edu.cn
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Information for authors and readers

Manuscript submission: Please submit manuscripts online through the MOR ScholarOne
Manuscripts site at http://mc.manuscriptcentral.com/mor. For more information and style
instructions see http://journals.cambridge.org/mor/IFC.

Subscriptions: Management and Organization Review is published in March, June, September
and December. The 2015 price for an online subscription for institutions is $693 in the USA,
Canada, and Mexico; UK £380 + VAT elsewhere. Individuals are encouraged to join the International
Association for Chinese Management Research to obtain a subscription. Subscription correspon-
dence and address changes should be sent to: Cambridge University Press, 100 Brook Hill Drive,
West Nyack, NY 10994, USA, email subscriptions_newyork@cambridge.org, for customers in the
USA, Canada, or Mexico. Customers elsewhere should contact: Cambridge University Press, The
Edinburgh Building, Shaftesbury Road, Cambridge CB2 8RU, UK, email journals@cambridge.
org. Single issues and individual articles to be purchased and rented are also available through
Cambridge University Press.

International Association for Chinese Management Research members: Management and
Organization Review is the journal of the International Association for Chinese Management Re-
search, an academic organization that serves scholars, students, managers, and consultants who are
interested in advancing their knowledge about organizational management in the Chinese context.
TACMR membership includes online access to all issues of the journal with the option of print
copies. Individuals can become members at http://www.iacmr.org

Permissions information: All rights reserved. No part of this publication may be reproduced, in
any form or by any means, electronic, photocopying, or otherwise, without permission in writ-
ing from Cambridge University Press. Policies, request forms and contacts are available at: http://
journals.cambridge.org/action/rightsAndPermissions. Permission to copy (for users in the USA) is
available from Copyright Clearance Center http://www.copyright.com, email info@copyright.com.

Advertising: To advertise in the journal email USAdSales@cambridge.org or telephone +1 (212)
337 5053 in the USA, Canada or Mexico; email ad_sales@cambridge.org or telephone +44 (1223)
325083 in the rest of the world.
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