
A
PR

IL 2007
T

H
E

 E
C

O
N

O
M

IC
 A

N
D

 LA
B

O
U

R
 R

E
LA

T
IO

N
S R

E
V

IE
W

The 
economic 
And LAbour 
reLATions 
review

ELRR

Centre For Applied Economic Research
Industrial Relations Research Centre

Volume 17 Number 2 April 2007

https://doi.org/10.1017/S1035304600011698 Published online by Cambridge University Press

https://doi.org/10.1017/S1035304600011698


Aims
The Economic and Labour Relations Review is produced jointly by the Centre for Applied Eco-
nomic Research and the Industrial Relations Research Centre at The University of New South
Wales. The ELRR’s primary focus is contemporary issues, developments and policymaking in
the fields of economics and labour relations.

All opinions expressed in The Economic and Labour Relations Review are those of the au-
thors and do not necessarily reflect the views or policies of the Centres. The Centres are not
responsible for the accuracy of the data and information included in this publication, nor do
they accept any consequences of their use. Any queries arising from the contents of this publica-
tion should be directed to the authors concerned.

Editors
Professor P. Bohle [Executive Editor]
Dr. Anne Junor [Executive Editor]
Associate Professor P. Kriesler
Professor J.W. Nevile
Professor M. Quinlan
Professor H. Bateman

Review Editor
Associate Professor G. Barrett

Editorial Committee
Dr B. Ellem
Professor R. Green
Professor R. Gregory
Emeritus Professor G. Harcourt
Associate Professor M. Johnson
Professor W.F. Mitchell
Professor J. Niland
Professor D. Plowman
Professor J. Quiggin

Editorial Assistant
Jason Antony

Annual Subscriptions
Personal subscriptions $A40
Institutional subscriptions $A80
International airmail subscriptions $A20 extra
Single copies $A30

Cheques or money orders should be made out to:
Economic and Labour Relations Review, UNSW

Postal address

Economic and Labour Relations Review
Industrial Relations Research Centre
The University of New South Wales
Sydney NSW 2052 AUSTRALIA

E-mail
irrc@unsw.edu.au ISSN 1035–3046

https://doi.org/10.1017/S1035304600011698 Published online by Cambridge University Press

https://doi.org/10.1017/S1035304600011698


The Economic
and Labour
Relations
Review

Contents

Volume 17  Number 2       April 2007

Invited Article

Articles

Markets, Madness and a Middle Way Revisited

G. C. Harcourt 1

If Corporate Governance is the Answer, What is the Question? The
Illusory Relation between Structural Solutions and Japanese Defla-
tion

Craig Freedman and Alex Blair 11

Long Working Hours in Australia: Working-Time Regulation and
Employer Pressures

Iain Campbell 37

Changes Over Time in Male and Female Employment Ratios in
Australia

Robert Dixon 69

Statutory Union Recognition in North America and the UK: Lessons
for Australia?

Chris Briggs 77

https://doi.org/10.1017/S1035304600011698 Published online by Cambridge University Press

https://doi.org/10.1017/S1035304600011698


Varieties of Workplace Learning: An Introduction

Bob Boughton, Anne Junor, Ian Hampson 99

Management Development as Public Policy: Australia’s Frontline
Management Initiative (FMI) 1995–2002

Anne Rozario and Ian Hampson 107

Uniting Management and Education in Pursuit of Efficiency: F.W.
Taylor’s Training Reform Legacy

Lucy Taksa 129

Researching Workplace Learning and Class

Bob Boughton 157

Organisational Learning: How Organising Changes Education in
Trade Unions

Tony Brown 165

Workers’ Education and Political Consciousness: A Case Study from
South Africa

Linda Cooper 183

Understanding Diverse Outcomes for Working-Class Learning:
Conceptualising Class Consciousness as Knowledge Activity

Peter H. Sawchuk 199

Why Don’t Working People Want to Be Working Class Any More? :
Class Identity and Education in 21st Century Australia

Teri Merlyn 217

Symposium

https://doi.org/10.1017/S1035304600011698 Published online by Cambridge University Press

https://doi.org/10.1017/S1035304600011698

